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FEMALE CHARACTER OF SHIPPING
ON THE RISE!

LI

DENIZCILIGIN DISI KARAKTERI YUKSELISTE!

The remark “Turkish shipping’s future is female”” made hy
Michael Drayton, president of the Baltic Exchange, at the
Turkish Shipping & Ship Finance Conference 2006, cannot
still be adapted literally. Women’s place in maritime
industry continues to he of secondary importance. There is
a considerable number of people who cannot get rid of the
prejudices not only in Turkey, but even in Europe as well.
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their prescribed roles.

e had a pleasant interview with Cigdem and Sinem
W Sarioglu sisters, hold offices in different departments at

Sarioglu Shipping, about being a woman in the sector,
the Turkish shipping industry, and Sarioglu Shipping.

I think, the fact that shipping is your father’s profession has a
considerable influence on your choice of your profession,
doesn’t it? If shipping profession were not running in the
family, what would you want to do?

Cigdem Sarioglu: Even though our family had no pressure on us,
we cannot deny their influence. Even, we think that if only they
had put some pressure and forced us to receive education in this
field. I studied statistics and obtained a master’s degree from
abroad in the field of finance. If I had been guided at that time,

I would have received a master’s degree in shipping. But, my
father wanted us to receive education in different fields, and learn
the business at the company. I have been in charge of the
administrative and financial aspects of the company for 5 years.

042 MARINE&COMMERCE JUNE 2008

And women, although seeking new positions, still admit

Baltic Exchange haskani Michael Drayton’in Tiirk
Denizciligi ve Gemi Finansi Konferansi 2006’da “Tiirk
denizciliginin gelecegi disi” seklindeki tespiti maalesef
hala tam olarak adapte edilemiyor. Denizcilikte kadinin
yeri ikinci planda kalmaya devam ediyor. Sadece Tiirkiye
degil, Avrupa’da dahi onyargilardan kurtulamayan kesimler
var. Kadinlarsa, yeni pozisyonlar zorlasalar da, daha gok
ongoriilmiis rollerini kabullenme yoluna gidiyorlar.

enizciligin icinde dogup biiyliyen, Sarioglu Denizcilik’'te de
D farkli departmanlarda gdrev alan Gigdem ve Sinem Sarioglu

kardeslerle son derece samimi bir sohbet gerceklestirdik.
Sektdérde kadin olmayi, aile sirketlerini ve Turk denizciligine iligkin
gbzlemlerini paylastik.

Denizciligin baba mesleginiz olmasinin meslek seciminizde nasil
hir etkisi oldu? Eger ailenizden gelen hir gelenek olmasaydi ne
yapmak isterdiniz?

Cigdem Sarioglu: Ailemiz bize ¢alisma alanlarimiz konusunda hig
baski yapmasa da, elbette cok etkileri oldu. Hatta zaman zaman;
keske biraz baski yapsalardi da denizcilikle ilgili egitim alsaydik di-
ye bile diistindiik. Ben istatistik okudum ve yurt disinda finans mas-
teri yaptim. Oysa denizcilik lizerine master yapabilirdim. Ancak ba-
bam daha genis bir bakis agisina sahip olabilmemiz igin, bagka ko-
nularda egitilip, sirkette de isi 6grenmemizi istedi. Ben aile sirketi-
mizde 5 yildir idari ve finansal konularla ilgileniyorum. Eger aileden
gelen bir gelenek olmasaydi, yiiksek lisansimi yaptigim konu iizerine



If it were not a profession running in the family, I would pursue a
career in the field in which I earned a master’s degree, and work
in the field of private banking at a bank, or I would become a
research assistant at a university.

Sinem Sarioglu: I studied international relations and spent a year
abroad. I came back at a time when there was an urgent need, and
stepped into a permanent thing unwittingly. I handle operations
and have worked at Sarioglu for 3 years now. I started liking it in
the course of time and if you ask me whether I want to work in
another sector, I will say no. But, if this were not a family
business, I would force my chance in Foreign Affairs.

Well, what are the attractive aspects that made you like
matritime business?

C.S: Actually, I can answer this question with tens of reasons.
First, it arouses a feeling of infinite freedom in me. It signifies my
dream world, and the real world in which these dreams of mine
will come true. On the other hand, its international dimension
attracts me. It is great to be in contact with individuals or
establishments in different places on earth regardless of the time
and place, and to feel like a world citizen. Furthermore, when you
involve in the maritime business with a high quality company and
management mentality, it is also highly pleasing to provide
contributions to the promotion of your country in a remote country
or in another continent while you are sitting in your office in
Istanbul. Ultimately what we do is a commercial activity, and
because it is a quite advantageous line of activity in respect of its
commercial functions, its continuous competitive character

fits my soul very well.

S.S: Of course, working at a family business has both enjoyable
and difficult aspects. Even though it is your family business, it
takes time grow used to it. We experienced it but succeeded in
overcoming. Father and daughters working together may be more
difficult, but it is equally informative.

Where do you think the Turkish shipping is going?

C.S: Turkey also has its share in the boom in the global shipping
industry. In my opinion, we do not know shipping business very
well. We have to observe the relevant rules and regulations,
because this is an international business. We cannot do some
things consciously in any way whatsoever; on the contrary, we do
them for we have to do. This takes education and time. From
personnel working aboard vessels to those at the office, we need to
be far more conscious. For example, instead of taking care not to
pollute the environment only due to the fact that the fines imposed
on environmental pollution have increased, the environmental
consciousness should be infused through education beginning with
the family. We learn these things slowly. We are the partner of the
Anadolu Ship Dismantling Yard in Aliaga and they allowed us to
dismantle the first ship only after meeting total of 19 criteria.
Today they strictly inspect the activities to ensure minimum
damage to the environment. There are owners with high
environmental awareness. I believe that the women involving

in the sector are more sensible in these matters and that their
voices have started being heard.
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giderek hir bankada “private banking” alaninda ¢alisirdim diye dii-
stinliyorum veya arastirma gorevlisi olmak isterdim.

Sinem Sarioglu: Ben uluslararasi iliskiler okudum ve yurt diginda
bir sene kaldiktan sonra déndiim. Gok can havliyle tam ihtiyag anin-
da yetisip, hi¢ de farkinda olmadan kalici bir ise adim atmis oldum.
Operasyonla ilgileniyorum ve 3 senedir Sarioglu‘nda calisiyorum.
Gin gectikce sevmeye basladim ve su an baska bir sektére gegip,
gecmeyecedimi sorsaniz, “‘gecmem’ derim. Ama ailede bdyle bir du-
rum olmasaydi, ben de Dig Isleri‘ni zorlardim.

Peki denizciligi sevmenizi saglayan cekici yonleri neler?

C.S: Aslinda sorunuzu onlarca neden siralayarak cevaplayabilirim.
Bir kere deniz bende sinirsiz bir 6zglrliik duygusu uyandiriyor. Ge-
nis diis diinyami ve bu dlslerimin gercede donlisecedi real alani ifa-
de ediyor. Diger yandan uluslararasi boyutu beni cezbediyor. Zaman
ve mekan farki gézetmeden ayni anda, diinyanin degisik mekanlarin-
daki kisi ya da kurumlarla iliski icinde olmak, diinya isletmesi ya da
diinya vatandasi gibi gériinmek mithis bir sey. Ayrica, yiiksek kali-
tede bir isletme ve yonetim anlayisi ile denizcilik yaptiginizda, istan-
bul‘daki ofisinizde otururken uzak bir llkede, ya da bir baska kita-
da dlkenizin tanitimina katkida bulunmak da son derece hos bir du-
rum. Sonugta yaptigimiz ticari bir faaliyet ve ticari fonksiyonlari iti-
bari ile oldukca avantajli faaliyet alani olmasi ile, siirekli rekabetci
ve yarismaci karakteri ruhuma uygun disiiyor.

S$.S: Aile iginde olmanin hem zevkli, hem de zor yanlari var elbette.
Her ne kadar aileniz de olsa alismak zaman gerektiriyor. Biz o car-
pismay! yasadik ama astik. Baba ve kizlari olunca bizi biraz daha
zorlayabiliyor, ama ¢ok da egitici oluyor.

Sizlere gore Tiirk denizciligi nereye dogru gidiyor?

G.S: Dinyada denizcilik sektériinde yasanan patlamadan Turkiye de
payini aliyor dogal olarak. Ancak ben denizciligi cok iyi bilen bir Glke
oldugumuzu distinmiyorum. Kurallarina, kaidelerine mecburen uy-
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S.S.: The future of the Turkish
shipping industry is bright. People
began entering this sector, seeing it as
a profitable business. We make
progress in shipbuilding and ship
repair fields.

What is the position of the women
in the maritime industry ? If you
were not the daughter of a mariner
family, how much chance would you
have in this sector?

C.S.: The number of women in the
shipping industry increases in Turkey
and in Europe. But, unfortunately
there is no change in attitudes. It is
possible for you to be met with
prejudices even in the countries,
where the shipping industry is quite
advanced.

S.S.: We once went to Italy with a
group, including my father, to see a
vessel in Italy. We boarded the vessel
and the Italian Master gave hard hats
to all the men, and then turned to us
and said, “There are many shopping
malls around. If you like you can go
there.” When we said we were there to
see the vessel, he was very surprised.
If this is the situation even in Italy,
then it should not be surprising in
Turkey. Ultimately, the shipping
industry in Turkey is rather young
compared to theirs.

I do not believe that being a woman
would not give an advantage in the
sector. On the contrary, I believe that
it has difficulties due to different points
of view. There are women who wear
their trousers, hard hats and boots and
go to work. Another peculiar attitude
is that they employ women just for the
sake of not allowing others to say
“"They make discrimination.” It is
possible to take more care than
normal, but it is not good that it is
only for show. But, women can deliver
very high performance.

C.S: Previously, there were women
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mak zorundayiz, ¢linkii herkes uluslararasi
calistyor. Fakat bazi seyleri bir tirli bilingli
yapamiyor, sadece zorunlu oldugumuz igin
yerine getiriyoruz. Zamana ve egitime ihti-
yag var. Gemiye gelen personelden tutun da,
ofiste ¢alisanlara kadar, her konuda ¢ok da-
ha bilingli olunmasi lazim. Ornegin cevre
kirliligi cezalari arttig icin gevreyi kirletme-
meye 0zen gostermek yerine, aileden gelen
bir egitimle cevre bilincinin zaten agilanmig
olmasi gerekiyor. Bunlari yavas yavas 6gre-
niyoruz. Anadolu Gemi S6kim Tersanesi ile
ortagiz ve Aliaga’da 19 kritere uyduktan
sonra ilk gemiyi sdkmemize izin verdiler.
Artik cevreye en az zararla yapilmasini siki
bir sekilde denetliyorlar. Sadece bilingli is-
letmecilerin sayisi daha da artmali. Sanirim
sektdrde calisan kadinlar bu konularda biraz
daha hassaslar ve seslerini de yavas yavas
duyurmaya basliyorlar.

S.S: Ben yine de herseye ragmen Tiirk de-
nizciliginin gelecegini parlak goériyorum.
insanlar denizcilik karli bir is diye bu sek-
tore girmeye basladilar. Tersanecilik, gemi
tamiri konusunda ilerliyoruz.

Size gore sektorde kadin denizcilerin ko-
numu nedir? Denizci hir ailenin kizi olma-
saniz sektorde ne kadar sansiniz olurdu?

G.S: Turkiye’de ve Avrupa’da kadin sayisi
artiyor. Ancak yaklasimlarda pek bir degi-
siklik yok maalesef. Denizciligin o kadar

] el . ileri oldugu Ulkelerde bile dnyargiyla karsi-
receive education in shipping abroad, lanmak miimkiin.

Children of the marinéfifamilies

and try to integrate it in Turkey. S.S: Biz bir giin babamin da aralarinda ol-
dugu grupla, Italya’da bir gemi gdérmeye
gittik. Babamlarla beraber geminin lizerine

The important thing is the applicability

of what have heen learned. ciktik ve Italyan kaptan, erkeklere birer
baret verdikten sonra bize donerek soyle
Denizci ailelerin ¢ocuklari disarida dedi: “Bir siirii aligveris merkezi var, ister-

seniz siz de oraya gidebilirsiniz”’. Gemi
gormeye geldigimizi soyleyince ise kaptan
entegre etmeye calisiyorlar. cok sasirdi. Bu Italya’da bile boyleyse, Tiir-
kiye’de de olmasi hig sasirtici dedil. Sonug-
ta biz onlara gore denizcilikte daha yeniyiz.

bunun egitimini alip Tiirkiye’ye

Onemli olan dgrenilenlerin
verimli uygulanahilmesi.
y9 Kadin olmanin sektdrde ayrica bir avantaj

o St , saglayacadini da dustinmlyorum. Aksine
Eilmanes oS 0 Sarodlu bakis acilari farkli oldugundan zorluklari
olduguna inaniyorum. Bizde de gayet giizel

employed on board our vessels, but not these days. I am not pantolonunu, baretini, cizmesini giyip isine giden kadinlar var. Tu-
advocating sex discrimination in working life. I mean, we do not haf bir tutum da, “Kadina ayrimcilik yapiliyor” denmesin diye sit-
discriminate sex in recruitment of vessel personnel. But, frankly ketlerin ise kadin almalari. Normalinden cok daha fazla 6zen gdste-
speaking, I acknowledge the necessity of increased number of rilebiliyor ama gdstermelik olarak kalmasi da hos olmuyor. Oysa ka-
women in all fields of business, not only in the maritime industry. dinlardan son derece de iyi verim aliniyor.
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It would be a bit cliché, but I believe that the fundamental problem
is lack of education and that education is not a problem that can
be resolved through schools. It would be exclusion of half of the
population from the maritime industry, if we do not want the
women to involve in the maritime field. I also believe that the
women could make significant contributions to the maritime
industry, if we get rid of this current traditional view towards
women in the sector.

Schools such as the Maritime School of Higher Education and the
Turkish Maritime Education Foundation (TUDEV) also accept
women students now. Women’s tendency to this field increases.
Actually, it is highly a stressful profession, which cannot be done
if you do not like it. Therefore this is a pleasing situation.

We used to board vessels with my father in my childhood. It was
very difficult if he were not with us. And he did his best to
integrate us in his business as far as possible. It is very difficult for
a woman to leave her family to work at sea. So, something should
be done to make the sector more attractive. As for education,
because we will all benefit from the resulting product, everyone
should do something.

What does Sarioglu Shipping plan for 20087

C.S: Currently, we are trying to put a new vessel in the place of
the one we have sold. We see and examine and negotiate the price.
Our goal is to renew our fleet. We are trying to operate vessels on
one hand and dismantle on the other. Sometimes, when we see a
vessel, we consider dismantling instead of operating. We have 2
vessels currently, but we aim to expand our fleet. B

Stating that they enjoyed themselves very much during voyages they went
on with their father when they were a child, the Sarioglu sisters cannot
forget their last voyage. During a voyage, on which their mother and
grandmother were also on board, the Filipino crew helped them with their
lessons, and even organized a birthday party. Stating that due to a gale on
the way home from New Orleans, their mother has never gone on a voyage
again, Cigdem Sarioglu told us that day: “They had given us Lego as a gift.
We were playing in our cabin. My father spent 72 hours on the bridge, and
we did not see him during the gale. The vessel was rocking heavily. The
crew was building our morale saying, “As long as the engine room is not
filled with water, nothing will happen, don’t be afraid.” At that very
moment, the alarms started ringing. A Filipino came up running and
shouting. We thought we were sinking and my mother fainted. Two crew
members had gone out without informing anyone to take the hawser left
outside. And the gale had thrown one of them toward the stairs and closed
the door against the other. Unfortunately, we lost one of them. We asked
mom what the crew members were carrying in a large box, which was
actually a coffin, she was so upset she did not know what to say, and said
my father had bought a big present for us, that we would be able to see it
when we go back to Istanbul. It is very bitter, but it was a solution not to
make us scared. My mother was so upset by this incident that she has never
gone on a voyage again. My father also started working on land.”
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G.S: Daha onceleri bizim gemilerimizde de kadin personel calisiyor-
du ancak, su aralar yok. Ben kadin ve erkegi calisma hayatinda ayirt
etmekten yana degilim, yani biz gemiye gemi adami génderirken cin-
siyet gdzetmeyiz. Ama sadece denizcilik sektdriinde dedil, is hayati-
nin her alaninda kadin sayisinin artmasi gerektigini de kabul ediyo-
rum dogrusu.

Cok klise olacak fakat, en temel sorunun egitim eksikligi oldugunu
ve egitimin de sadece okullari bitirerek giderilemeyecek bir sorun ol-
dugunu distinilyorum. Kadinlarin denizcilikte ¢alismasini isteme-
mek, toplumun yarisini sektérden dislamak demektir. Mevcut gele-
neksel anlayis yikilarak, kadinlarimizin da sektdrde her diizeyde ¢a-
lismalari ile denizcilige cok seyler katabileceklerini diigiinyorum.

Yiiksek Denizcilik Okulu, TUDEV gibi okullar da artik kiz égrenci
aliyor. Kadinlarin da bu konuya egilimleri artiyor. Cok stresli ve sev-
meden yapilmayacak bir is aslinda. O ylizden tablo sevindirici. Biz
cocukken babamla gemilere de giderdik. Onsuz oldugumuz zamanlar
zordu. O da bizi miimkiin oldugunca isine entegre etmeye calisti. Bir
kadinin ailesini birakip gitmesi ise ¢cok daha zor oluyor. O nedenle
sektdrii cazip hale getirmek icin bir seyler yapiimali. Egitim konu-
sunda, sonucunda g¢ikacak Urlinden hepimiz faydalanacagimiz igin,
herkesin bir seyler yapmasi lazim.

Sarioglu Denizcilik 2008 icin neler planliyor?

G.S: Su anda sattigimiz geminin yerine yenisini koymaya caligiyoruz.
Gidip bakiyor, pazarhgini yapiyoruz. Amag filomuzu yenilemek. Hem
gemi isletmeye, hem de s6kmeye calisiyoruz. Bazen gemiyi gériip bu-
nu isletecegimize, gétiirlip sdksek mi diye dustindigimuz de oluyor.
Kendimize ait 2 gemimiz var ama filomuzu blyltmek hedefimiz. &
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Cocukken babalari ile gittikleri seferlerde cok eglendiklerini dile getiren
Sarioglu kardesler, son gittikleri seferi unutamiyorlar. Babaanneleri ve
annelerinin de gemide oldugu bir seferde Filipinli ekibin kendilerine ders
calistirip hatta dogumgtinii partisi diizenlediklerini ifade ediyorlar. New
Orleans’tan donerken yakalandiklari bir firtina sonucu annelerinin bir da-
ha sefere cikmadigini sdyleyen Gigdem Sarioglu o giinii sdyle anlatiyor:
“'Bize hediye olarak lego almislardi, yukarida oturmus oynuyorduk. Ba-
bam o firtinada 72 saat kaldi képrii Gistlinde ve kendisini hi¢ gormedik. Ge-
mi acayip sallaniyordu ve ekip bize gelip “*Makine dairesi su almadigi sii-
rece hichirsey olmaz korkmayin” diye telkinde bulunuyordu. Tam o sirada
alarmlar calmaya basladi. Asagidan bir Filipinli kosturup bagirarak yuka-
ri geldi. Biz de batiyoruz sandik ve annem fenalasti. iki gemici disarida
unuttuklari halat almak igin habersiz olarak disari ¢ikmig ve firtina biri-
ni merdivenlerin arasina atarken, birinin iizerine de kapi kapatmis. Maale-
sef bir denizcimizi kaybetmistik. Gemiden tabut inerken annem onun ne ol-
dugunu sordugumuzda ne diyecedini bilemeyip, babamin bize ¢ok biyiik
bir hediye aldigini ve Istanbul’a gidince g6rebilecegimizi soylemisti Gziile-
rek. Cok acr ama bizi korkutmamak igin yapiimis bir ¢6zimdi. Annem bu
olaydan cok etkilendi ve bir daha sefere gitmedi. Zaten babam da daha
sonra karaya gecti.”
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