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EMPLOYMENT TRENDS IN SEA RELATED SECTORS
DENIZLE ILGILI SEKTORLERDE
ISTIHDAM TRENDLERI

MELIKE ASLI SAHINSOY

irligin AB icin bir denizcilik politikasi gelistirme cabalarinin

en basindan beri, 6zellikle denizcilikle ilgili istihdam ve egi-

tim alanlarini iceren, kapsamli bilgi eksikligi s6z konusuydu.
Bunun lizerine 2006 yili Temmuz ayinda Avrupa Komisyonu Balik-
¢cilik ve Denizcilik i§le|'i Genel Muduarltigl, Avrupa genelinde deniz-
le iliskili veya deniz kaynaklarini kullanan tim sektérlerde istih-
dam trendler konusunda bir arastirma gerceklestirdi.

Arastirma; Avrupa’daki mevcut istihdam durumuna genel bir ba-
kisla birlikte, gemi inga, deniz ekipmanlari, limanlar ve iligkili hiz-
metler, yat turizmi, deniz tasimaciligi, offshore petrol ve gaz ara-
ma-cikarma, denizcilik hizmetleri, denizcilik isleri, offshore ve ki-
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Sayisi giderek artan ekonomik ve eglenceye yonelik
denizle iligkili faaliyetler baglaminda deniz, siyasi
tartismalarin odak noktasi haline geldi ve denizcilige daha
hiitiinsel hir yaklasim gerekli oldu. Aslinda Avrupa’nin
yeni denizcilik politikasi, ozellikle Avrupa vatandaslari
icin siirdiiriilebilir bir sekilde ekonomik gelisim ve hem
daha fazla hem de daha iyi is firsatlari yaratarak,
Avrupal’lara fayda saglayacak denizcilik faaliyetlerine
entegre hir yaklagim gelistirme amacini giidiiyor.

Within the context of the growing number of economic
and recreational sea related activities, the sea has
increasingly hecome the subject of political debate and
a need has been identified for a more holistic view on
maritime affairs. Indeed, the new European maritime
policy aims to develop an integrated approach to
maritime activities that benefits Europeans, notably by
creating economic growth and more and hetter jobs for
EU citizens in a sustainable way.

ince the beginning of the Union’s efforts to develop a mar-
S itime policy for the EU, it was a fact that there was a lack

of comprehensive data available especially covering the
maritime employment and education. In July 2006, European
Commission DG Fisheries and Maritime Affairs concluded a
study on employment trends throughout the EU in all sectors
related to the sea or using sea resources.

The study covers the European overview of current employment
and it researches about the employment trends in shipbuilding,
marine equipment, seaports and related services, recreational
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Kaynak // Source: ECOTEC Research & Consulting, 2006 (individual sources identified in country reports)

yI rlizgar enerjisi, deniz agregalari, deniz kuvvetleri, kiyr turizmi
ve balik¢ilik alanlarindaki istihdam trendlerinin bir incelemesinin
yani sira, blylime potansiyeli ve destekletici politik tedbirleri de
kapsiyor.

AVRUPA’DAKI MEVCUT iSTIHDAM DURUMU

Arastirma, denizle iligkili tim sektdrlerin Avrupa’da istihdamda
cok dnemli bir yer tuttugunu kanitladi. Bu sektérler 2004-2005
ddneminde 5 milyon kisiye is imkani saglarken, ispanya ile ingil-
tere Avrupa’da denizle iliskili faaliyetlerde en yiiksek istihdam
oranina sahip iki iilke oldu. Ispanya toplam 1.8 milyon kisiye is
imkani yaratarak %37 ile birinci sirada gelirken, onu 613,000 ca-
lisanla (%12) Ingiltere, 486,000 calisanla (%9.7) Fransa izliyor.

Bu g Ulkeden sonra sirasiyla Yunanistan (%5.9), Almanya
(%4.9), Italya (%4.5), Hollanda (%4.3) ve Polonya (%4.1) geli-
yor. Bu Ulkelerin her biri, denizle iliskili sektdrlerde 200,000 ile
300,000 kisiye istihdam sagliyor. Arastirmaya gdre en dislk
istihdam seviyeleri Macaristan, Gek Cumhuriyeti, Slovakya ve
Liuksemburg’da bulunuyor.

AB-25 Ulkelerinde geleneksel denizcilik sektorlerindeki istihdam,
tek basina hesaplandiginda 2004/2005 doneminde 1.9 milyon ki-
si olarak gergeklesti. Fransa 241,000 isle geleneksel denizcilik fa-
aliyetlerinde istihdamda en yiiksek pay aldi. Bu rakam Avrupa’da
denizcilik alanindaki istihdamin yaklagik %13’line karsilik geli-
yor. Fransa’yi, denizcilikle iliskili sektérlerin sirasiyla 232,000 ve
227,000 is imkaninin yaratiimasina dogrudan katkida bulundugu
ve Avrupa’da toplam istihdamin %12’sini yaratan Ingiltere ve
italya izliyor. Arastirma; Almanya’nin da tanimlanan geleneksel
denizcilik faaliyetlerinde 200,000’in lzerinde is imkani yarattigi
bir bagka AB Uyesi oldugunu gésterdi. Polonya, Danimarka ve Yu-
nanistan olmak tizere yalnizca g Ulkenin ana denizcilik sektérle-
rinde 100,000 kisiyi istihdam ettigi gorildi.

Yine bu arastirmaya gdre, kiyr turizmi Avrupa Birligi‘nde acik
arayla denizle iliskili en biylk sektdr. Bu sektdrli 420,000 cali-
sanla balikgilik sektérii ve 303,000 calisanla deniz tagimaciligi
sektorl izliyor.

Geleneksel denizcilik sektdrleri agisindan balikgilik sektdrd, top-
lam istihdamin beste birini (%22) sagliyor ve bu rakamla en bi-

ISTIHDAM // EMPLOYMENT &

KIYI TURIZMi VE DONANMA HARICI ISTIHDAM PAYLARI
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boating, maritime transport - shipping, offshore oil and gas
extraction, maritime services, maritime works, offshore and
coastal wind energy, marine aggregates, navy, coastal tourism
and fisheries as well as the growth potential and supporting
policy actions.

EUROPEAN OVERVIEW OF CURRENT EMPLOYMENT

The research proved that all sea related sectors are crucial for
the employment in Europe. They generated approximately 5
million jobs in 2004/2005, Spain and the United Kingdom
holding the highest share of employment with Spain employing
37% of people in the European sea related activities with over
1.8 million employees. Spain is followed by the United Kingdom
with 613,000 employees (12%) and France with 486,000
employees (9.7 %).

After these three countries, we see Greece (5.9%), Germany
(4.9%), Italy (4.5%), the Netherlands (4.3%) and Poland (4.1%)
each providing 200,000-300,000 jobs in the sea related sectors.
According to the study, the most marginal employment levels
were found in the landlocked countries Hungary, Czech Republic,
Slovakia and Luxembourg.

Employment in the traditional maritime industries in the EU-25
amounted to 1.9 million in 2004/2005, when calculated alone.
France holds the highest share of employment in traditional
maritime activities with 241,000 jobs and by comprising nearly
13% of total maritime employment in Europe. United Kingdom
and Italy where maritime related sectors directly contributed to
the creation of 232,000 and 227,000 jobs respectively, each
making up 12% of total employment in Europe, are following
France. The study says that Germany is another EU Member
State where the traditional maritime activities, as defined in this
study, provide over 200,000 jobs. It is proven that only three
other countries; Poland, Denmark and Greece employ over
100,000 individuals in the core maritime sectors.

According to the research coastal tourism is by far the largest
sea related sector in the European Union. It is followed by the
fisheries sector with over 420,000 employees and maritime
transport with 303,000 employees.
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ylk sektér konumunda. Deniz tasimaciligi AB genelinde 303,000
isciyle, daha geleneksel denizcilik faaliyetlerinin ikinci en biyiik
sektorii konumunda. Denizcilik sektériind deniz ekipmanlari sekto-
ri %15’lik istihdam oraniyla (287,000) yakindan izliyor. Liman-
lar ve yat turizmi ise sirasiyla 284,000 ve 253,000 kisiye istih-
dam sagliyor (%13-14).

Denizcilik hizmetleri sektdrii, 88,000 ¢alisanla en diislik istihdam
diizeyine sahip sekt6rlerden biri. Ayni sey offshore ve kiyi rlizgar
enerjisi sektdrleri icin de gegerli. Denizcilik igleri sektéri (%2) de,
dogrudan 17,800 ve dolayli olarak 35,000 kisiye istihdam imkani
saglayarak, denizcilik isleri ile iligkili istihdamin neredeyse yarisi-
ni karsilayan en bilyiik alt sektdrli deniz dibi tarama sayilmazsa,
sistematik veri toplama eksikligi de yasiyor.

RAPORUN ONEMLI SONUCLARI

Bu arastirma, denizcilik ve denizle iliskili sektdrlerin Avrupa Birli-
§i'nin ekonomik refahi icin son derece dnemli oldugunu ve toplam
5 milyon kisiye is imkani sagladigini gosterdi. AB-25 llkelerinde
geleneksel denizcilik sektorlerindeki istihdam 1.9 milyonu buluyor.
Dolayisiyla bu sektérlerin bliylime potansiyellerinin kullaniimasi da
Lizbon stratejisinin basarisi icin kritik bir 6nem tasiyor. Denizcilik,
istihdam, bélgesel Ar-Ge, enerji, cevre ve tasimacilik politikalarini
stratejik olarak bir araya getiren bitiinsel bir politika yaklasimi, bu
ekonomik ve istihdam yaratma potansiyelinin sirdirilebilir ve tam
olarak kullaniimasi igin gerekli gériiniiyor.

Kiiresel Diizenlemelerin Onaylanmasi

Agiktir ki denizcilik sektdrleri, belki de 6tekilerden ¢ok daha faz-
la bir sekilde, kiresel rekabet gliclerinin bulundugu uluslararasi
bir ortamda faaliyet gosteriyor. i§te bu nedenle rekabet politikasi
ve istihdam kosullari gibi alanlarda uluslararasi diizeyde bir oyun
alaninin gelistirilmesi 6zellikle dnemli. Mevcut yasal ve politika
cercevelerine, disik tcretli Glkelerin haksiz rekabetinden kagin-
maya yonelik olarak uyulmasini ve uygulanmasini temin etme ge-
rekliligi s6z konusu. Bunun icin WTO, ILO ve devlet yardimlari ile
denizcilerin calisma kosullariyla iliskili diger kurallarin gelistiril-
mesi, onaylanmasi, uygulanmasi ve denetimi gerekiyor.

insan Kaynaklar

Kalifiye insan kaynaklari, denizcilik alaninda ekonomik bilyiime ve
istihdamin en 6nemli noktasini teskil ediyor. Her gegen giin daha
fazla denizcilik faaliyeti “'bilgiye bagimli” bir hale geliyor. Bu ne-
denle, yliksek kaliteli denizcilik egitim ve 6gretimine erisimin, ulu-
sal ve yerel glindemlerin baginda yer almasi gerekiyor. Ozellikle
nis sektdrlerde Avrupa diizeyinde bir is birligi de mimkiin. Yeni
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Bu arastirma, denizcilik ve denizle iligkili sektorlerin
Avrupa Birligi’nin ekonomik refahi icin son derece
onemli oldugunu ve toplam 5 milyon kisiye is imkani
sagladigini gosterdi. AB-25 iilkelerinde geleneksel
denizcilik sektorlerindeki istihdam 1.9 milyonu buluyor.

In terms of traditional maritime industries, the fisheries sector is
the largest sector with its workforce constituting just over a fifth
of total employment (22%) and marine transport is the second
largest sector of the more traditional maritime activities
employing some 303,000 workers across the EU. The shipping
sector is very closely followed by marine equipment, which also
represents 15% of total employment (287,000). Seaports and
recreational boating generate 284,000 and 253,000 jobs
respectively, with a 13-14% share of total employment each.

Maritime services sector is one of the most marginal sectors in
terms of employment with 88,000 employees. The same applies to
offshore and coastal wind energy. Maritime works sector (2%)
also suffers from the lack of systematic data collection, apart from
its largest sub-sector - dredging industry - which makes up nearly
half of the maritime works related employment by employing close
to 17,800 workers directly and further 35,500 indirectly.

THE KEY CONCLUSIONS OF THE REPORT

This study has demonstrated that maritime and sea related
sectors are crucial to the economic prosperity of the European
Union and provide employment for a total of 5 million
individuals. Employment in traditional maritime sectors in the
EU-25 amounts to 1.9 million. The exploitation of the growth
potential of these sectors is therefore critical to the success of the
Lisbon strategy. A holistic policy approach, strategically
combining maritime, employment, regional R&D, energy,
environment and transport policies is required to fully exploit this
economic and employment creation potential in a sustainable way.

Endorsement of Global Regulations

The maritime sectors, maybe more than any others, clearly
operate in an international environment facing global
competitive forces. It is therefore particularly important to foster
an international level playing field in areas such as competition

This study has demonstrated that maritime and
sea related sectors are crucial to the economic
prosperity of the European Union and provide
employment for a total of 5 million individuals.
Employment in traditional maritime sectors in the
EU-25 amounts to 1.9 million.
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ortaya cikan beceri ihtiyaglarini yansitan ve bunlara uyarlanabile-
cek bir denizcilik egitimi sisteminin olusturulabilmesi icin sektér
ve denizcilik kuruluglarinin egitim ve 6gretim kurumlariyla faal
ortakliklar gelistirmesinin tesvik edilmesi de énem arz ediyor.

Aslinda denizcilik ve denizle iligkili sektdrler ancak, 6zellikle deniz-
ci olmak Ulzere ilgili mesleki profillerde egitilmis ve beceri kazan-
dirilmig AB iscilerinin stirekli tedarik edilmesiyle stirdirilebilir ha-
le gelebilir. Denizcilik ve gemi insa alanlarinda personel bulma ve
mevcut personelin muhafaza edilmesi, sektdrlerin diisiis icinde ol-
masi veya kdtli calisma kosullarina sahip olmasi gibi imajindan bii-
ylk olctide olumsuz etkilendigi yaygin bir sekilde kabul gérlyor. Bu
sektdrlerin imajinin iyilestirilmesine ydnelik kampanyalar baslatil-
masinin yani sira, yasal diizenlemeler, calisma kosullari, ¢alisma
orgltleri ve egitim gibi konularin da ele alinmasi son derece 6nem-
li. Ornegin, denizcilik sektdriiniin Avrupa calisma ve sosyal mevzu-
atindan cikariimasinin hala uygun olup olmadiginin arastiriimasi
gerekiyor. Bu oldukca karmasik bir alan ve 6rnedin farkli katego-
rilerdeki iscilere yonelik calisma kosullari ile ilgili kurallarin fark-
I uygulanmasiyla daha da zor bir hale geliyor. Denizcilerin istihda-
mina bayrak devletinin, ev veya konut kosullarinin uygulanip uygu-
lanmamasi konusunun da Avrupa denizcilik filosunun rekabetgi
ozelliginin slirdirilmesi baglaminda ele alinmasi gerekiyor.

2006’nin Onaylanmasi

ILO Konsolide Denizcilik Konvansiyonu ile denizcilerin istihdam
kosullari hakkindaki planli komisyon tebligi, bu sorunlarin ¢6zii-
miine katkida bulunabilir. Ayrica denizcilik sektériinde bir yandan
mifredat programlarinin modern calisma alanlarinin degisen sart-
larini kapsayacak sekilde gilincel kalmasini, diger yandan sektor-
deki calisanlarin hem dahili, hem de harici hareketliligini temin
eden “‘denizcilik kariyer yolu”’na ¢ikan yollar yaratiimasini sagla-
yan yeni bir yaklasimin gelistirilmesi gerekiyor. Ornegin, denizci-
lerin uzmanlik ve tecriibelerinin, birgok kiyi bazli denizcilik sektd-
ri icin hayati 6nem tasidigi herkesge kabul edilen bir gercek. Sos-
yal ortaklar bu tartismada dnemli bir role sahip.

Gemi insa gibi konjonktiirel sektdrlerle ilgili olarak, istihdam ha-
vuzu planlari, istihdamdaki dalgalanmalarin neden oldugu sorun-
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policy and employment conditions. There is a need to ensure that
existing legal and policy frameworks are respected and enforced
to avoid unfair competition from low wage countries. This
involves the development, ratification, implementation and
policing of WTO, ILO and other rules for example in relation to
state aids and working conditions of seafarers.

Human Resources

The availability of skilled human resources is at the very core of
economic growth and employment in the maritime cluster — more
and move of the maritime activities have become "knowledge
dependant". Therefore, access to high quality maritime education
and training should be high on national and local agendas.
European level co-operation is also advisable, particularly in
niche sectors. There is also a need to encourage industry and
maritime cluster organisations to develop functioning
partnerships with training and education institutes in order to
create maritime education system that is reflective and adaptable
to new emerging skill needs.

Indeed, the maritime and sea related sectors can only be
sustainable with a constant supply of EU workers training and
skilled in the related occupational profiles, and in particular
seafarers. It is widely acknowledged that recruitment and
retention in shipping as well as in shipbuilding is detrimentally
affected by the image of the sectors as being in decline and
suffering from poor working conditions. As well as initiating
campaigns to improve the image of these sectors it is therefore
crucial to address regulatory issues, working conditions, work
organisation, and training. For example, it must be explored
whether the exclusion of the maritime sector from European
labour and social legislation is still appropriate. This is a
complex area, made more difficult for example by the
differential application of rules regarding working conditions to
different categories of workers. And the question whether to
apply flag state, home or residence conditions to the employment
of seafarers needs to be addressed in the context of sustaining a
competitive European shipping fleet.



lar igin bir ¢c6ziim olabilir. Ayrica denizcilik sektdriinde, aktarila-
bilir beceriler ve ayrica sektore 6zgl becerileri vurgulayan egitim
cercevelerinin olusturulmasi da géz dnilinde bulundurulmasi gere-
ken hususlardan. ise; beceri gereksinimleri ve potansiyel drtiis-
me/devredilebilirliklerde benzerlikleri kapsayan bir arastirma ger-
ceklestirilerek baslanabilir. Bu yaklagima iyi bir 6rnek, ECSA ta-
rafindan “'Denizcilik sektdrlerinde kariyer yollarinin belirlenmesi’
konusunda gergeklestirilen arastirmadir. Ayrica Avrupa Egitim
Vakfi da (ETF), denizcilere 6zel bir referansla birlikte, kariyer ha-
ritalarinin saglanmasina katkida bulunuyor.

En fyisinden Ogrenmek

Diinya piyasasinda basarili bir sekilde rekabet eden Avrupali sir-
ketlerin (6zellikle kiiclik ve orta boy isletmeler) is uygulamalarinin
incelenmesi yoluyla “en iyisinden 6grenme’ ihtiyaci bulunuyor.
Bu, sektdre 6zgli is araglarinin gelistirilmesine katkida bulunabi-
lir. Arastirma, ulusal sinirlar digindaki bir pazar gelistirme konu-
sunda basarili olan sirketlerin, uzun vadede strdurilebilir olmala-
rinin daha olasi oldugunu ortaya koyuyor. Know-how ve ayrica Ar-
Ge ile yenilik gelistirme konularinda yapilan alisverislerle birlikte
ag olusturma, AB seviyesindeki istihdamin stirdiriilebilirligine bi-
yik katkida bulunabilir.

Mevcut Finansman Firsatlariin Degerlendirilmesi

Uye devletler ayrica, Avrupa Komisyonu rejimleri ve fon program-
larinin sagladigi finansman imkanlarindan da en iyi sekilde yarar-
lanma konusunda tesvik ediliyorlar. Bu da 6rnegin denizcilik sek-
torlindeki istihdam, egitim ve 6gretim ile ilgili devlet yardimi yo-
nergelerinin kullanimini ve egitim-6gretimde Leonardo da Vinci
programinin sundugu imkanlari kapsiyor.

AB’nin Rolii

Uygun diizeyde politik énlemler alinmali ve bu 6nlemler tim pay-
daslar ile uygulamayi kapsamalidir. AB’nin 4 roll olabilir:

* Bagimsiz hareket eden Uye devletlerde istenen sonuclara ulasi-
lamadiginda, midahale etmek (dlizenlemeler veya politika koor-
dinasyonu agisindan)

¢ Tum paydaslarin katilimini tesvik etmek
 Onemli hususlara stratejik fon saglamak

* Butlinsel bir denizcilik politikasi icin stratejik yonergeler gelis-
tirmek ve bunlarin uygulanigini izlemek. Ayrica iyi uygulamala-
rin Uye devletler arasinda aligverisini temin etmek.

Bunlardan baska, bir bitiin olarak istihdam ve ilgili sektdrlerde ka-
riyer yapma imkanlari agisindan, denizle iligkili sektdrlerin énemi
ve ilgili bilincin arttiriimasi gerekiyor. AB ayrica, Avrupa’nin yiik-
sek deder katilmis ve yenilikci denizcilik sektorlerinde rekabetci
konumunun korunmasini temin etmek icin, denize ybnelik Ar-Ge
calismalarina daha fazla yatirim yapilmasi ve bunun tesvik edilme-
sinde de dnemli bir role sahip. 7. Gergeve Arastirma Programi bu
alanda fon imkanlari sunuyor, ancak tekrarlamalarin 6nlenmesi ve
sinerjilerin tesvik edilmesine ydnelik olarak ulusal arastirma caba-
larinin koordine edilmesi icin daha biiylik gayretlerin sarf edilmesi
gerekiyor. Avrupa deniz arastirmalari aginin kurulmasi da bu ne-
denle dusiiniilmesi gereken bir konu. Ar-Ge’ye daha biyik yatirim-
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LrToE

The Ratification of the 2006

ILO Consolidated Maritime Convention and the planned
Commission communication on the employment conditions of
seafarers should contribute to the resolution of these issues. In
addition, a new approach should be promoted to training in the
maritime sector which on one hand ensures the close involvement
of social partners to ensure that curricula are up to date with the
requirements of modern workplaces but also to create routes to a
"maritime career path" ensuring internal as well as external
mobility for workers in the sector: for example it is widely
recognised that the expertise and experience of seafarers is vital
for many shore based maritime sectors. The social partners have
an important role to play in this debate and existing efforts
should be built upon and good practice exchanged.

With reference to cyclical industries like shipbuilding,
employment pool schemes can function as a solution to the
problems caused by fluctuations in employment. There is also a
need to give consideration to establishing training frameworks in
the maritime sectors, which emphasize transferable skills as well
as sector specific skills. This work could begin by conducting a
study to cover commonalities in skill requirements and potential
overlap/transferability. A good example of this approach is the
study on “Mapping career paths in the maritime industries”
commissioned by ECSA and ETF (Europen Training Foundation)
sought to make a contribution to providing career maps, with
particular reference to seafarers.

Learning From the Best

There is a need to “learn from the best” by studying the business
practices of European companies successfully competing on the
world market (particularly SMEs). This can contribute to the
development of sector specific business tools. Our study has
shown that companies successful in developing a market beyond
their national borders are more likely be sustainable in the long
term. The exchange of business know-how, as well as R&D and
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larla birlikte Avrupa fikri milkiyet haklarinin korunmasina yonelik
cabalar da sarf edilmeli. Strekli ve kaliteli bir gelisimin temin edil-
mesi icin denizcilik diinyasindaki arastirma ve gelistirme kurulug-
larina uzun vadeli finansman saglanmasi da ¢ok énemli.

Uzun ve kisa mesafeli deniz tagimaciliginin gelisim potansiyelinin
gergeklestirilmesi icin entegre bir tasimacilik politikasi gerekiyor.
Bu, liman kapasitesine yapilan yatirimlarla birlikte i¢ suyolu, kara-
yolu ve demiryolu aglariyla karsilikli baglantilar ile ilgili. Bu alana
yapilacak yatirimlar, gemi inga, deniz ekipmanlari ve diger sektdr-
lerin gelismesinde bir katalizdr etkisi yapacaktir. Bélgesel politika
olasiligr ve mevcut Avrupa bolgesel fon imkanlarindan, tek bir de-
nizcilik sektériine daha az bagimli hale getirilerek kiyi bélgelerinin
cesitlendirilmesinin temin edilmesi icin tam olarak yararlaniimali.
Son olarak, deniz ve kiyi bélgeleriyle baglantili yenilenebilir enerji-
nin gelisim potansiyelinden tam olarak yararlaniimasini temin et-
mek i¢in enerji politikasi, cevre politikasi ve Ar-Ge politikasinin bir-
birleriyle baglantili hale getirilmesi gerekiyor. B
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innovation development and networking can make a significant
contribution to the sustainability of EU level employment.

Exploitation of Existing Financing Opportunities

Member States are also encouraged to make best possible use of
financing opportunities offered by the European Commission
regimes and funding programmes. This refers, for example, to
the use of State Aid Guidelines on employment, education and
training in the shipping sector and to the opportunities offered by
Leonardo da Vinci programme on education and training.

Role of EU

Policy actions must be taken at the appropriate level and should
involve all key stakeholders in consultation as well as their
implementation. The role of the EU could be fourfold:

* to act where desired outcomes cannot be achieved by member
states acting independently (i.e. in terms of regulation or
policy co-ordination)

* to encourage the involvement of all stakeholders
e to provide strategic funding to support key priorities

e to set strategic guidelines for holistic maritime policy and to
monitor their implementation, as well as encouraging the
exchange of good practice.

Furthermore, on the whole, awareness should be raised of the
importance of sea related sectors in terms of employment and
the possibility of a career in the relevant sectors. The EU also
has an important role to play in providing and encouraging
greater investment in marine R&D in order to ensure Europe
remains competitive in high value added and innovative maritime
sectors. The 7th Framework Research Programme provides
funding opportunities in this area, but greater efforts must also
be made to co-ordinate national research efforts to avoid
duplication and encourage synergies. The setting up of a
European network of marine research should therefore be
considered. Greater investments in R&D must go hand in hand
with efforts to protect European intellectual property rights. It is
also essential to ensure longer-term commitment on financing of
research and development institutions in the maritime cluster in
order to ensure constant, high quality developments.

An integrated transport policy is required to realise the potential for
expansion in long and short sea shipping. This relates to investments
in port capacity as well as interlinkages with the inland waterway,
road and rail network. Investment in this area will act as a catalyst
for growth in the shipbuilding, marine equipment and other

sectors. The possibility of regional policy and existing European
regional funding must be fully utilised to ensure the diversification
of coastal areas, making them less dependent on a single maritime
sector. The exchange of good practice in local employment creation
in these areas should be more actively encouraged. Finally, energy
policy, environmental policy and R&D policy must be interlinked to
ensure that the growth potential of renewable energy linked to the
sea and coastal areas can be fully exploited. B



